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cities across the country. 


If you want a local angle on a news or feature story provided 
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listed below. 


This listing includes the names, addresses and telephone numbers of the ~ 


Public Information Directors and the states in their regions: 


Region I.........Jdohn M. Chavez 
Room 1700 

Connecticut JFK Federal Bldg. 
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909 First Ave. 
Seattle, WA 98174 
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LABOR DEPARTMENT ISSUES INTERIM FINAL RULES UNDER 
LONGSHORE AND HARBOR WORKERS' COMPENSATION ACT 


WASHINGTON -- The U.S. Department of Labor issued interim final regulations 
governing the payment of benefits under the Longshore and Harbor Workers' 
Compensation Act (LHWCA) and to improve coordination of the act's coverage with 
state compensation laws. 


The interim regulations carry out amendments to the LHWCA that were passed 
by Congress and signed into law by President Reagan. The amendments cover a 
broad range of areas and are intended to improve administration of the compensation 
program which was originally enacted in 1927 to provide benefits and medical 
care for certain longshore and harbor workers who are injured on the job and 
to pay benefits to their survivors. 

To improve coordination of Longshore Act coverage with state worker 
compensation statutes, the amendments exempt some workers from federal coverage 
if they are also covered by a state compensation law. Those exempt are workers 
employed in building and repairing recreational vessels under 65 feet and certain 
clerical, marina and aquaculture employees. 


The amendments also authorize the Secretary of Labor to grant certificates 
of exemption’ from the Act's coverage to facilities engaged in the building, 
repairing or dismantling of certain small vessels. But employees of such 
facilities will continue to be covered by the act if they are injured while 
working on the navigable waters of the United States or any adjoining pier, wharf, 
or dock, or in any facility over land used for the launching of vessels or during 
the hauling, lifting, or drydocking of such vessels. 


The-amendments|also provide important new cost controls by authorizing the 
Secretary of Labor to exclude from program participation persons found to have 
committed fraudulent practices in representing or delivering medical services to 
claimants under the Act. Persons debarred from other related compensation programs 
(such as Medicare, Federal Employees’ Compensation or State workers’ compensation 
programs) also may be excluded. To carry out this authority, the Secretary is 
authorized to maintain a list of these practitioners and representatives and 
prohibit the use of their services by claimants. 


In addition, the law provides that victims of occupational disease may 
receive certain benefits, even if the disease does not appear until after a 
worker's retirement. 


The interim regulations take effect today and will remain in effect until 
October 1, 1985, unless extended or superseded. Written comments on the 
regulations will be accepted by the Department until March 5, 1985. | Comments 
should be submitted to: 


Richard A. Staufenberger, Deputy Director 
Office of Workers’ Compensation Programs 
Employment Standards Administration 

U. S. Department of Labor 

200 Constitution Avenue, N.W. 

Washington, D.C. 20210 
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NO SHORT-TERM EXPOSURE LIMIT FOR ETHYLENE OXIDE 


WASHINGTON -- The U.S. Department of Labor's Occupational Safety and Health 
Administration has announced its determination not to include a short-term 
exposure limit (STEL) in its standard covering employee exposure to ethylene 
oxide (Et0). 


Ethylene oxide is a colorless gas with an ether-like odor. Most employee 
exposures occur when EtO is used as a sterilant for medical equipment. 


Based on its own review and peer review of the scientific evidence on Et0 
as well as public comments, OSHA concluded that high doses over a short time 
period cannot be singled out over exposure levels during a full workday as 
responsible for harmful health effects. 


Rather, the agency found that available evidence indicates potential health 
problems such as leukemia and reproductive damage are associated with total 
exposure to Et0. However, OSHA affirms the need for further research on this 
issue and has specifically requested the National Institute for Occupational 
Safety and Health (NIOSH) to fund such a study. 


OSHA's new ethylene oxide standard promulgated June 22, 1984 reduces 
permissible exposure for the 140,000 covered employees from 50 parts per 
million parts of air (ppm) to 1 ppm, averaged over an eight-hour we Further, 
OSHA has concluded that its new 1 ppm exposure limit in and of itself will 
Significantly reduce the magnitude of short-term exposures. 


In addition, the action level of 0.5 ppm below which exposure monitoring 
and medical surveillance are not required, also encourages employers to reduce 
exposures. 


At the time the new standard was issued, OSHA indicated it was still 
considering the need for a short-term exposure limit. The agency asked 23 
individuals and organizations to analyze the data and then called for public 
comments on the peer review recommendations on Sept. 19, 1984. The comment 
period closed Nov. 5, 1984. 


OSHA’ s decision not to include a short-term exposure limit in its standard 
covering EtO was scheduled for publication in the Jan. 2, 1985 Federal Register. 


# # # 
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CALIFORNIA COURT ENJOINS UNION 
FROM PAYING COURT JUDGMENT OF PENSION TRUSTEES 


WASHINGTON -- A federal court in San Francisco has permanently enjoined 
14 trustees of the Plumbers' Local 38 pension fund from accepting payment 
from any labor organization or any plan covered under the Employee Retirement 
Income Security Act (ERISA) to cover their personal liability established in 
a 1982 court order finding numerous violations of ERISA. 


The U.S. District Court for the Northern District of California issued a 
court order Dec. 26, 1984, enjoining the trustees of the United Association 
Local 38 Pension Fund from accepting payment from the Plumbers’ Union or any 
other union subject to the provisions of the Labor-Management Reporting and 
Disclosure Act (LMRDA) for any judgment levied against them. The order also 
requires them to furnish a copy of the order to the members and officers of 
Local 38 attending any meeting to consider such restitution. 


In its petition for the injunction, the department contended that 
reimbursement for any of the judgments against the defendants by a labor 
organization subject to the LMRDA would violate that Act. 


The court issued a judgment in 1982 requiring 17 current and former 
trustees of the Local 38 Pension Fund to pay more than $360,000 to the plan 
and to post a $1 million bond against contingent claims that could arise in 
the future. In August 1983, the defendants were held in contempt of court and 
fined for failure to comply with the court judgment. The fines were paid by 
Local 38 on behalf of union trustees. The Labor Department sought and was 
granted a court judgment on May 29, 1984, requiring the trustees to repay the 
$126,910.61 in legal expenses paid by the fund and enjoining the trustees from 
accepting reimbursement from any labor organization governed by the LMRDA. 


Subsequent to the 1984 judgment, defendant Joseph Mazzola announced in a 
letter to the union membership that they would be asked to approve at a 
Dec. 5, 1984, membership meeting a recommendation by the Executive Board that 
the union pay the amount of the restitution levied by the court, except legal 
fees. 


Named as defendants in the court order are Joseph P. Mazzola, Robert E. 
Buckley, Robert J. Costello, William Spencer, William Jennings, D.E. Dehnert, 
V.J. Kazarian, Keith Hansen, Lawrence J. Mazzola, H.J. Riboni, Raymond 
Springer, Stewart Smith, Fred Castro and James Emmons. 





# # # 
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MANUFACTURING PRODUCTIVITY AND LABOR COST TRENDS 
IN 1983 IN 12 COUNTRIES 


WASHINGTON -- U.S. manufacturing productivity gains of about 4%; percent 
reported in 1983 were below the 5 to 8 percent gains reported in Japan, 
Canada and four European countries--France, Sweden, the Netherlands and the 
United Kingdom. They were, however, about the same as the rises in Belgium, 
Norway and West Germany and more than the gains in Italy and Denmark, according 
to measures released by the Bureau of Labor Statistics of the U.S. Department 
of Labor. 


The productivity gains recorded by the U.S., Canada, Japan, and Sweden and 
the small gain recorded by Denmark resulted primarily from output increases of about 
4 to 6 percent. In contrast, the productivity gains recorded by each of the other 
seven countries resulted largely from reductions in employment and hours. Total 
labor hours increased only in the U.S., Japan, and Denmark; employment rose only 
in Japan. 


Unit labor costs, which reflect changes both in productivity and hourly 
compensation, fell about 1 to 2 percent in the U.S., Japan, and Germany. All other 
countries except Italy registered little change or increases ranging up to 7 percent, 
while Italian costs increased about 16 percent. When measured in U.S. dollars, 
however, to take account of relative changes in exchange rates, unit labor costs 


declined by 5 to 18 percent in all the European countries except Italy, because of 
the steady appreciation of the U.S. dollar. On the other hand, Japanese unit 
labor costs measured in U.S. dollars rose as the Japanese yen appreciated relative 
to the dollar in 1983. 
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In 1983, about 65 percent of all part time workers were women, 
according to "20 Facts on Women Workers," published by the Women's Bureau 
of the U. S. Department of Labor. 


### 


Between 1972 and 1982, women accounted for 68 percent of the 14 million 
increase in employment in white collar occupations; however, they continue 
to constitute large proportions of workers in traditionally female 
occupations, according to “20 Facts on Women Workers," published by the 
Women's Bureau of the U.S. Department of Labor. 


### 


In 1983, women accounted for “® percent of all administrative support 
(including clerical) workers but only 8 percent of precision productions, 
craft and repair workers; and 70 percent of retail and personal sales 
workers but only 32 percent of managers, administrators, and executives, 
according to "20 Facts on Women Workers," published by the Women's Bureau 
of the U.S. Department of Labor. 


### 


Women accounted for about 6.8 percent of all apprentices as of March 
1984, according to "20 Facts on Women Workers," published by the U.S. 
Department of Labor's Women's Bureau. 


### 








